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Volunteers from the School of Nursing prepare doses of vaccine for the first of two vaccination 
clinics held on campus by the Capital Regional District. 



UNIVERSITY OF VICTORIA 
Senesfunded by anonymous donor 

New Orion Series to 
feature the fine arts 


About 2,000 UVic students and some young staff members chose to line up for the vaccine. UVic 
students and varsity athletes aged 19 and under, UVic staff aged 19 and under and all residence stu¬ 
dents, regardless of their age, were eligible for the vaccine. Those who were unable to attend the Feb. 
18 and 19 clinics can arrange with the CRD to receive the vaccination free of charge. 


By Robie Liscomb 

The University has established a 
new series of free public lec¬ 
tures/performances/exhibitions in 
the fine arts with proceeds from 
an endowment given by a donor 
who prefers to remain anony¬ 
mous. 

The Orion Series will bring 
distinguished artists and scholars 
of the arts from other parts of 
Canada and the world to make 
their talents available to faculty, 
staff, students, and the wider 
Victoria community who might 
otherwise not be able to experi¬ 
ence their work. Orion visitors 
will present public lectures, 
performances, or exhibitions and 
offer special undergraduate or 
graduate seminars or classes. 

Income from the endowment 
will be divided equally among 
each academic unit in the Faculty 
of Fine Arts (the Departments of 
History in Art, Theatre, Visual 
Arts, and Writing, and the School 
of Music). 

“The Orion donation has been 
received in the Faculty of Fine 
Arts with enormous enthusiasm; 
and faculty, staff, and students 
wish to express their deep 
s gratitude to the donor,” says 
< Dean of Fine Arts Dr. Anthony 
f Welch. 

\ The donor wished to do 
| something that would make a 
’ real difference in students’ lives 
and careers and felt strongly that 
contact with the finest national 
and international talent in the arts 
and scholarship in the arts could 
do that, explains Welch. 


“It is tremendously impor¬ 
tant that the University main¬ 
tain the kinds of contacts that 
the Orion Series makes possi¬ 
ble, and we’re pleased that the 
series, with its wide range of 
events in the arts and in schol¬ 
arship in the arts, will also 
benefit the rest of the Univer¬ 
sity and the wider Victoria 
community,” says Welch. “I 
have every expectation that 
over the years the Orion Fund 
will have a major impact on the 
University of Victoria and its 
students.” 

The inaugural event in the 
Orion Series will bring cel¬ 
ebrated Finnish cellist Anssi 
Karttunen and composer Kaija 
Saariaho to UVic for an all- 
Finnish free public concert 
March 1 at 8 p.m. in the Phillip 
T. Young Recital Hall. Saariaho 
uses the computer as a funda¬ 
mental element of her work, 
combining it with acoustic 
music to produce pieces 
described as “tracing gentle 
sensual patterns on a timeless 
parabolic landscape.” Esa- 
Pekka Salonen, conductor of 
the Los Angeles Philharmonic, 
has described Karttunen as “one 
of the brightest talents of his 
generation.” Saariaho will also 
lead a composition seminar 
Feb. 28 from 1-2:30 p.m. in 
MacLaurin B037, and 
Karttunen will hold a master 
class for strings Feb. 28 from 
1:30-3:30 p.m. in the Young 
Recital Hall. 


Vaccination clinics held 
following meningitis scare 


For the first time in its history 
UVic held two vaccination 
clinics on campus Feb. 18 and 19 
following the hospitalization of a 
student with meningitis. The 18- 
year-old student had what was 
believed to be the first case of the 
potentially-deadly disease ever 
diagnosed on campus. The 
student, a resident of Margaret 
Newton Hall, had been suffering 
flu-like symptoms for a week 
when his condition suddenly 
worsened. He was taken to 
University Health Services on 
the morning of Feb. 16 where he 
was quickly diagnosed with 
meningitis and taken to Royal 
Jubilee Hospital by ambulance. 
He is expected to make a full 
recovery. 

The UVic student was the 
eighth case of meningococcal 
infection to occur in the CRD 
since November. With his 
diagnosis, the CRD decided to 
expand its meningococcal 
vaccination program to all UVic 
students aged 19 years and 


under, UVic staff aged 19 years 
and under, UVic varsity athletes 
aged 19 years and under and all 
UVic students, regardless of age, 
who live in UVic residences. 

With the co-operation of 
University Health Services, 
Housing Services and volunteers 
from the School of Nursing, the 
CRD vaccinated 2,000 students 
from 10 a.m. to 4 p.m. on Feb. 

18 and from 10 a.m. to 1 p.m. on 
Feb. 19. Preference was given to 
residence students during the first 
clinic. The clinics were sched¬ 
uled quickly so students could be 
vaccinated prior to the start of 
reading break. 

Information sheets were 
distributed to all faculty and staff 
members and posted throughout 
campus to inform the campus 
community about the meningitis 
case. It was emphasized that the 
disease is only spread through 
close contact. Those at risk are 
only those who have had close 
contact with the oral and/or nasal 
secretions of someone with 


meningococcal disease. They 
include those sharing a resi¬ 
dence, sexual contacts and others 
who may have been exposed to 
the person’s oral secretions by 
sharing cigarettes, food or 
beverages or through kissing. 

The symptoms of the disease 
involve sudden onset of fever, 
intense headache, nausea and 
often vomiting, stiff neck and, 
frequently, a skin rash of tiny 
bruises. Serious cases exhibit 
shock, larger skin bruising and 
collapse. Early diagnosis pro¬ 
vides an excellent chance for a 
full recovery. 

The early symptoms of 
meningitis are very much like 
those of the flu but anyone who 
is concerned about their health is 
advised to seek medical attention 
immediately. University Health 
Services has been exceptionally 
busy treating worried students. 
Those concerned they are at risk 
are given ciprofloxacin, an oral 
antibiotic. 


Leading Iraqi dissident visits 


Dr. Kanan Makiya, Professor at 
the Centre for Middle Eastern 
Studies at Harvard University, 
will deliver a free public lecture 
entitled “An Architecture of 
Toleration: Sarajevo, Beirut, 
Ayodhya” March 9 at 8 p.m. in 
Begbie 159. 

Makiya is one of the most 
prominent Iraqi dissidents. 
Writing under the pseudonym 
Samir al-Khalil, Makiya is the 
author of Republic of Fear: The 
Politics of Modern Iraq (1989)-— 
an acclaimed study of the 
meaning of Saddam Hussein’s 
regime—and The Monument: 

Art y Vulgarity and Responsibility 
in Iraq (1991)—an examination 
of the ideological context of a 
contemporary monumental 
sculpture in Baghdad. Makiya’s 
most recent book is Cruelty and 
Silence: Wan Tyranny ; Uprising 
and the Arab World (1993) on 
the aftermath of the Gulf War. 

Makiya was educated as an 
architect at M.I.T., the London 
School of Economics, the 
University of Liverpool, and 
Cambridge University. For many 
years he supervised major 


projects for the architecture firm 
of his father, Mohamed Makiya, 
about whose work he has also 
written. 

Makiya’s visit is supported by 
the Faculty of Fine Arts, the 
Centre for Studies in Religion 
and Society, the Divisions of 
Humanities and Social Sciences, 
and the Vice-President Academic 
and Provost. 
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UVic has GREAT grad students 


By Terresa Lewis 

The Science Council of British 
Columbia has awarded GREAT 
(Graduate Research, Engineer¬ 
ing And Technology) scholar¬ 
ships to 11 graduate students at 
UVic for 1993/94. Ten of these 
scholarships are renewed 
suppoi and one is a new award. 
The GT^AT scholarships are 
intended to encourage co¬ 
operation between industry and 
universities, while providing 
students with practical experi¬ 
ence in research and develop¬ 
ment. The students conduct their 
research in conjunction with a 
sponsor company and a faculty 
supervisor. 

Third-year PhD student 
David Caughey (Electrical and 
Computer Engineering) is the 
new scholarship recipient this 
term. He is working with 
Quester Tangent Corp. on a two- 
year project titled “Classifica¬ 
tion of bottom type using 
wavelet analysis of acoustic 
profiles.” This technology will 
be used under water to deter¬ 
mine the composition of the 
ocean bottom, which is currently 
done using more expensive and 
less exact methods. 

Quester Tangent Corp., in 
Sidney, B.C., develops and sells 


By Patty Pitts 

What do Lenin’s brain, roosting 
crows and bioaerosol emissions 
from composting plants have in 
common? They’re all subjects in 
search of experts on ProfNet, 
one of the many lanes of the 
information highway that cuts 
through the UVic campus. 

Established in the fall of 1992 
by the Office of University 
Affairs at the State University of 
New York at Stony Brook, 
ProfNet was launched on 
Internet with two goals in mind: 
to link the world’s major 
educational, scientific and 
cultural institutions through its 
public information offices and 
give journalists and authors 
quick and convenient access to 
expert sources. 
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navigation equipment. Caughey 
works at the company’s facili¬ 
ties, bringing his scientific 
knowledge and approach to the 
research and development team. 
The company provides Caughey 
with current data sets which 
would otherwise be difficult for 
him to obtain, and provides him 
with practical, realistic experi¬ 
ence in research and develop¬ 
ment. Quester Tangent has been 
able to keep all of the scientific 
work in-house and, as a result, 
has hired additional staff and is 
progressing ahead of schedule. 
“The project is based directly on 
David’s research,” says Dr. 
Robert Inkster of Quester 
Tangent. “We are really proud of 
how this research is going.” 

The project may be expanded 
to include the study of environ¬ 
mental applications, such as 
monitoring reefs, or fish stocks. 
Caughey has applied for renewal 
of the GREAT scholarship for 
1994/95, including a request for 
an extension of the time limit 
and project parameters. 

The UVic students whose 
GREAT scholarships have been 
renewed are as follows: 

Sharon Clouthier (Biochemis¬ 
try and Microbiology) is study- 


information Services (PRIS) 
joined more than 400 colleges, 
universities and other academic, 
government and corporate 
entities on ProfNet last summer 
and immediately began fielding 
inquiries from around the world. 

Many of the requests were 
expected and predictable. 

Science writers sought biologists 
and zoologists. Social issues 
writers wanted experts in child 
development and youth violence 
and everyone wanted experts on 
trauma, insurance rates and 
construction techniques follow¬ 
ing the recent Los Angeles 
earthquake. 

Each day several pages of 
requests are passed around the 
PRIS office and, occasionally, a 
UVic expert’s name is sent 
sailing down the information 
highway. But dwelling on the 
off-ramp of this thoroughfare are 
the true gems of ProfNet. These 
are the quirky requests, the 
inquiries seeking answers to 
those curiosities of the human 
condition that are more likely to 
be the subject of supermarket 
line-up reading than an exten¬ 
sive analysis in an academic 
journal. 

Lenin has made two recent 
appearances on ProfNet. The 
Tampa Tribune sought experts 
on the former Soviet despot’s 
brain to debate on whether Lenin 


Correction 

Ian Jessiman has been appointed 
chair of the Foundation for the 
University of Victoria, (not chair 
of the University of Victoria 
Foundation as reported in the 
Feb. 11 Ring.) The Chair of the 
University of Victoria Founda¬ 
tion is Arthur Steele. 


ing for her MSc and working 
with Microtek R&D Limited on 
a project titled “Fimbrial 
proteins as diagnostic targets.” 

MSc student Paul Cottrell 
(Biology) in conjunction with 
B.C. Packers Limited, the 
Department of Fisheries and 
Oceans, and the Royal British 
Columbia Museum, is research¬ 
ing harbour seal abundance, 
movements and feeding behav¬ 
iour at the Cowichan Bay 
Estuary, near Duncan. 

PhD student Irene Hay 
(Biology) is collaborating with 
Canadian Pacific Forest Products 
on a study titled “Androgenesis 
of yellow cedar (yellow cy¬ 
press— Chamaecyparis 
nootkatensis).” 

In conjunction with Forestry 
Canada, MSc student Ann-Marie 
Laitinen, (Biology) is research^ 
ing the use of naturally occur¬ 
ring nuclear polyhedrosis virus 
(NPV) for the biocontrol of 
douglas fir tussock moth (Orgyia 
Pseudotsugata). 

PhD student Jianping Li 
(Electrical and Computer 
Engineering) is working on a 
project titled “Modeling and 3-D 
visualization of serial microscopic 
images” with Forestry Canada. 


was, indeed, a genius while a 
writer in Holland wanted an 
expert on the ongoing attempts 
to preserve the leader’s continu¬ 
ally deteriorating body. 

Some requests are self- 
explanatory. During the recent 
deep freeze in Eastern Canada a 
reporter from Owen Sound, 
Ontario, sought experts on cabin 
fever and depression. Other 
requests are more obscure, such 
as the one requesting statistics 
on whether belly buttons are 
more likely to be “innies” or 
“outies.” 

The Mayo Clinic Health 
Letter sought experts to com¬ 
ment on whether daydreaming 
was good for you, if such a 
practice could ever get out of 
control and if daydreaming 
increased with age. Another 
writer wanted to know why men 
watch football. 

Sometimes specific individu¬ 
als are sought on ProfNet. 
Fortune magazine sought help in 
locating David Sapsford, a 
former employee of the Interna¬ 
tional Monetary Fund. The 


Quote 

“Each of the Arts whose 
office it is to refine , purify, 
adorn , embellish and grace 
life is under the patronage 
of a Muse , no god being 
found worthy to preside 

over them. ” 

—Eliza Farnham 
(1815-1864) 
Woman and Her Era 


James F.F. Powell is studying 
for his PhD in Biology, and is 
working with Sea Spring 
Salmon Farm researching 
induced ovulation and the 
control of maturation in captive 
stocks of salmonids. 

PhD student Steven Thomas 
(Biochemistry and Microbiol¬ 
ogy) is researching the develop¬ 
ment of Aeromonas hydrophila 
vaccines for fish in conjunction 
with Micrologix Biotech Inc. 

Working with IBM Canada 
Limited, PhD student Scott R. 
Tilley (Computer Science) is 
analyzing evolving software 
systems in the Rigi software 
development environment. 

PhD student Shujun Xiao 
(Electrical and Computer 
Engineering) is working on a 
project titled “Development of a 
field simulator for miniature 
hybrid microwave integrated 
circuits using the finite differ¬ 
ence/time domain method” in 
co-operation with MPR Teltech. 

PhD student Ming Yu (Elec¬ 
trical and Computer Engineer¬ 
ing) is working with MPR 
Teltech on the computer-aided 
design of miniature hybrid 
microwave integrated circuits. 


magazine didn’t say why it 
wanted to find this gentleman. 
Another writer wanted to discuss 
the “loneliness and unsexiness” 
of being a lone assassin theorist 
(presumably with such a theo¬ 
rist) on the 30th anniversary of 
Kennedy’s death. 

Attention is given to those 
social trends not normally 
discussed in academic circles. 
One writer sought an expert in 
tattoo anthropology and another 
wanted to know why the interior 
design of banks more and more 
resemble retail stores. 

Another ProfNet subscriber 
wanted experts to discuss a 
sperm bank that gained notoriety 
in 1985 for specifying its donors 
be Nobel Prize winners—“male 
only” the writer added, as if to 
further clarify the exclusivity of 
this clinic. 

Sometimes it’s not the 
request, but the source of the 
inquiry that attracts attention. 
Sludge Newsletter , described as 
an independent bi-weekly based 
in Washington, D.C., submits its 
inquiries alongside CNN and 
Money Magazine. The Rochester 
Democrat and Chronicle sought 
experts for an upcoming story on 
a rash of Virgin Mary sightings 
(it didn’t say where) the same 
day that ProfNet ran a request 
for information on the pornogra¬ 
phy industry. 

With more institutions, 
organizations, corporations, 
journalists and writers signing 
on to ProfNet every day, traffic 
on the information highway is 
bound to increase but there’s 
never any danger of being 
caught without something 
interesting to read if the system 
ever slows down. 


Campus 

Crime 

Alert 

Traffic and Security reports 
the following incidents. 

SEXUAL ASSAULT 

A sexual assault occurred on 
Sat. Feb. 12 at 6:45 p.m. on 
Clarndon Rd. just north of 
Sinclair Rd. The victim, a UVic 
student, was attacked on the 
sidewalk as she walked south on 
Clarndon toward Sinclair. The 
attacker stepped out of the 
bushes beside the sidewalk and 
grabbed the victim by the neck 
with one hand and the crotch 
area with the other. He then 
started kissing her on the mouth. 
The victim struggled and struck 
the attacker in the face. He 
released his hold on her and she 
fled. Saanich Police are investi¬ 
gating. 

The suspect is described as a 
male, aged 25-30 years, 6 feet 
tall, of average build, clean 
shaven with dark skin. He had 
extremely bad body odor and 
was wearing a baseball cap, blue 
jeans, and a dark coloured waist- 
length jacket. 

If you have any information 
concerning this suspect, please 
call Saanich Police at 475-4321 
or Traffic and Security at 721- 
7599. 


INDECENT EXPOSURES 

Traffic and Security also re¬ 
ceived complaints in January of 
the following incidents. 

According to a number of 
reports, a man exposed himself 
in parking lot 8 by the Begbie 
Building near the chip trail and in 
the Finnerty Gardens south of 
the MacLaurin Building. He is a 
white male, 5 feet 10 inches to 6 
feet tall, 180 to 200 pounds, 
approximately 30 years old with 
short dark hair. He was wearing 
a light blue sweat shirt and dark 
blue pants. The first report 
indicated he was wearing a dark 
coloured jacket. 

There were two reports of a 
man who exposed himself in the 
McPherson Library. He is an 
Oriental male, about 30 years 
old, approximately 5 feet 8 
inches tall, of medium build with 
a wide jaw line and straight 
black greasy hair combed 
forward with bangs to the 
eyebrow level and just over the 
tips of his ears on the sides and 
to the collar at the back. He was 
wearing narrow, silver rimmed 
glasses with wide lenses, a tan 
sweater, wine coloured corduroy 
pants, a light dress shirt, and 
brown narrow-toed dress shoes. 

If you encounter these 
individuals, call Traffic and 
Security immediately at 721- 
7599. Early reporting will greatly 
increase the chances of appre¬ 
hending these persons. Be 
prepared to supply a description 
of the clothing worn and where 
the person was last seen and 
the direction he was headed. 


Detours along the information highway ... 
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CFUV plans to reach more listeners 
with improved, relocated transmitter 


By Andrea Scott 


According to a CFUV 
listenership survey conducted a 
few years ago, more than 50 per 
cent of the campus population 
and more than 12 per cent of 
Victorians tune into UVic’s radio 
station at least once a week. This 
number has likely increased with 
recent improvements, but CFUV 
staff hope to further increase 
their listenership of roughly 
10,000 by improving and 
relocating their transmitter. 

Some people who can find 
CFUV on their dial aren’t 
getting a clear sound and won’t 
tune in regularly until it im¬ 
proves. Station manager Kate \ 
Pasieka says this year CFUV 
will be able to make “cosmetic 
improvements” to the transmitter 
to alleviate this problem. 

“We are going to buy 


processing equipment which will 
greatly improve the quality of 
sound,” she says. 

The station also has a plan to 
relocate the transmitter, now 
located on top of the library. 
While some people can tune in 
as far away as Sooke and up the 
Saanich Peninsula, Mt. Tolmie 
creates ‘deadspots’ which 
prevent many Victorians from 
tuning in at all. 

“We are severely hampered 
by the current transmitter 
location,” says Pasieka. A new 
site could cost anywhere be¬ 
tween $40,000 and $250,000, 
depending on what kind of site 
they can get and how much 
preparation is necessary. 

“This is a five-year plan in 
terms of fundraising,” says 
Pasieka. “We are also seeking 
City and CRTC approval. This is 


a big project which I really want 
to get off the ground.” 

CFUV’s main sources of 
funding come from student fees, 
on-air sponsorship and the 
annual on-air Fundrive. More 
fundraising events are being 
planned for this spring and 
summer. 

“We are doing events for 
station promotion but mostly to 
expose and support local talent,” 
says Pasieka. “We’re planning a 
small World Beat gig for the Sub 
Upper Lounge featuring Beat I 
Rites, Know one U Know and 
Jambo Salama. 

“In the fall we’re hoping to 
do a lot for our 10-year anniver¬ 
sary,” she says. 

CFUV is located at 101.9 on 
the FM dial. Scheduling infor¬ 
mation can be found in OffBeat , 
CFUV’s program guide. 


Gopher digs into Games turf 


By Ken Faris 

University employees and 
students now have another 
comprehensive source of infor¬ 
mation about the biggest planned 
event to ever hit Vancouver 
Island, with the addition of 
Victoria Commonwealth Games 
menus and documents on UVic 
INFO—the University’s Gopher 
electronic bulletin board system. 
Anyone with computer access to 
the Internet—including users 
around the world as well as on 
the UVic campus—will now find 
a menu dedicated to Games 
information on UVic’s Gopher. 

Although the information 
has been on Gopher for only a 
few weeks, records show it has 
been accessed by users from as 
far away as Europe, eastern 
Canada and across the U.S. 

Within the Games menu are a 
number of documents and menus 
containing up-to-date informa¬ 
tion on many aspects of the 
Commonwealth Games. With six 
months to go until the Games 
open on Aug. 18, questions 
concerning transportation to 
venues, parking on campus, and 
benefits and legacies of the 
Games are being asked. These 
are just some of the subjects 
covered by the information on 
Gopher. 

The selections include “Getting 
to the Games: what you need to 
know,” “The Opening and 
Closing Ceremonies,” and 
“Sports and Venues.” Other 
topics range from the Common¬ 
wealth and participating nations, 
to youth and education and the 
Queen’s Baton. 

Those without access to 
Gopher have other means of 
finding the same information. 
The main phone number for the 
Victoria Commonwealth Games 
Society’s offices—995-1994— 
lets callers browse through an 
automated voice-mail system 
that covers general information 
about the Games. 

Specific questions about how the 
Games will affect daily life for 


UVic employees are being 
fielded by Jim Griffith (local 
8022), UVic’s Director of 
Operations for the Common¬ 
wealth Games. Griffith says if he 
doesn’t have an answer at the 
time of the call he will do his 
best to find one. 

Public Relations and 
Information Services is another 
source of Games information. 
The Information Booth in the 
University Centre—open 


weekdays between 9 a.m. and 3 
p.m.—is staffed by knowledge¬ 
able employees who will either 
have answers to questions or 
will pass them on to appropriate 
resource people. Games ticket 
order forms are available at the 
Information Booth. During times 
when the Booth is closed, call 
Public Relations at 7638. 

Finally, The Ring will carry 
regular updates on Games 
planning as it affects the 
University. 



A participant dons virtual reality headgear for a trip through 
cyberspace at the second annual Leading Edge Training 
Technologies (LETT) Conference, held at the Victoria Confer¬ 
ence Centre Feb. 15 and 16. LETT attracted more than 190 
participants—“many of whom are looking forward to return¬ 
ing next year,” says Conference Chair Jeanette Muzio, Pro¬ 
gram Director ; TEC Programs. “We are very gratified at the 
increase in numbers of people participating and most apprecia¬ 
tive of UVic President David Strong's support.” 

“Education needs a new vision based on the widespread 
use of technology,” said conference speaker Brian Wesley, 
Managing Director, B.C. Tel Discovery Learning. 

Dr. Tony Bates, Executive Director, Research and 
Strategic Planning, Open Learning Agency of B.C. pointed out 
that the province's expenditure on distance education is only 
0.2 per cent of the total education expenditure. “There has 
been very little change in the way that we've delivered educa¬ 
tion in the last 200 years, except in the area of distance educa¬ 
tion,” he said. 



UVic grounds worker Steven Brown trims ‘Sir Charles Lemon,' 
one of 150 mature rhododendrons donated to the University 
recently by Harold and Betty Senn, who over many years grew 
the collection in their Gordon Head garden. The donated 
shrubs, worth approximately $5,000 in total, have been planted 
near the southern edge of the UVic Finnerty Gardens, located 
adjacent to the Interfaith Chapel. Dr. Harold Senn, a retired 
plant pathologist, is a former member of the UVic Finnerty 
Garden Friends Advisory Board. Dr. Betty Kennedy, Chair of 
the Garden Friends, said she and the other members of her 
volunteer group are extremely delighted and grateful for the 
donation, and for a further $5,000 donation by the Victoria 
Rhododendron Society to help cover the cost of relocating the 
plants. 




Vikes prepare for showdown 

Both the UVic Vikes men’s and women’s basketball teams will be in 
action Feb. 25 and 26 at the McKinnon Gym when the University 
hosts the Canada West University Athletic Association (CWUAA) 
semi-final basketball playoffs. 

The men’s team will face the UBC Thunderbirds while the 
women’s team will challenge the University of Calgary Dinosaurs. 
The women will play at 6 p.m. both nights while the men will play at 
8 p.m. If needed, games will also be played at 2 p.m. (women) and 5 
p.m. (men) on Sunday, Feb. 27. 

A team must win two out of three games to advance to the 
CWUAA finals. If the Vikes women are victorious, UVic will host 
the women’s final. If the Vikes men win and the University of 
Calgary Golden Bears defeat the University of Alberta Dinosaurs in 
the other semi-final being played, UVic will host the men’s final as 
well. Home court advantage is based on a combination of ranking 
and semi-final results. 


CIAU swim meet on campus 

UVic will welcome Canada’s best varsity swimmers when it hosts the 
Canadian Interuniversity Athletic Union (CIAU) Swimming Champi¬ 
onships Mar. 11 to 13. The meet will be held in the new Saanich 
Commonwealth Place pool, site of the swimming competition at the 
XV Commonwealth Games. 

About 200 athletes from 23 institutions across Canada are ex¬ 
pected to compete in 38 different events. Many of the swimmers will 
have their first taste of the new pool when they compete there Mar. 5 
to 9 in the Commonwealth Games trials. 

UVic will have several top swimmers at the CIAU championships. 
Tanya Tighe is currently the Canada West University Athletic 
Association (CWUAA) record holder in both the 400 and 800 metre 
freestyle. Earlier this year Dino Vergrugge won the 200 metre 
butterfly at the CWUAA meet. Marathon swimmer Kim Dyke will 
have to settle for shorter distances at the CIAU meet but she is 
currently ranked third in the world in the 25-kilometre swim. 

On each of three days of the meet the heats begin at 10:30 a.m. 
and the finals begin at 6:30 p.m. Students can purchase a three-day 
pass for $8. Tickets are also available on a daily basis. For further 
information about the championship call Athletics and Recreational 
Services at 721-8406. 
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Zeit /worte at McPherson 


Zeit/worte, an exhibit of large, structural multi-media installations 
created in Germany, went on public display at the McPherson Library 
Gallery yesterday (Feb. 24). The official opening of Zeit/worte is 
Feb. 26, and the exhibit will remain on campus until March 4. 

Included with the installations is a 40-minute video that follows 
the history of Germany during the last 60 years. 

Zeit/worte has been created by the Goethe-Institut of Munich 
which is funded by the German foreign office with a mandate to 
encourage German cultural activity throughout the world. 

The phrase “Zeit worte” is not easily translated into English, but 
roughly means “catch words,” says Dr. Peter Liddell (Germanic 
Studies). The Zeit/worte exhibit coming to UVic contains 12 installa¬ 
tions representing aspects of Germany from Nazi time to 
Reunification. “This exhibit represents the German vision of how it 
wants to be seen in the world today,” Liddell says. 

Liddell reports that the exhibit has received a “very good re¬ 
sponse” in Vancouver, including some “interesting negative com¬ 
ments.” This reaction is welcomed by Zeit/worte' s sponsors, he adds. 
“They want a reaction and are encouraging comments and criticism.” 

Secondary school teachers from Vancouver Island and their 
students will visit Zeit/worte during its display on campus. Isolde 
Hey, head of language services with the Goethe-Institut office in 
Vancouver, will conduct workshops for the teachers to enhance their 
understanding of Zeit/worte before they visit the exhibit with their 
students. 

International student pres 
speaks out at annual reception 

by Andrea Scott 

International students were greeted by UVic President Dr. David 
Strong at a reception held last Tuesday at the Halpem Centre for 
Graduate students. 

Arranged by Student and Ancillary Services, the reception is 
designed to bring international students together to meet and learn 
about how they can get the most out of their time here at UVic. 

Strong welcomed students and emphasized the importance of 
international and Canadian students coming together and sharing their 
UVic experience. 

“Terms like ‘global village’ are meaningless unless people really 
get together,” he said. 

There are currently 607 international students enrolled at UVic 
representing 69 different countries — from Sri Lanka to Czechoslo¬ 
vakia to Belize. 

Gerald Walterfang, the president of UVic’s Association for Interna¬ 
tional and Canadian Students, also spoke at the reception. He ex¬ 
plained that the AICS is trying to break barriers between Canadian 
and international students. 

“We have set up workshops dealing with multiculturalism to 
eradicate differences and misperceptions that international and 
Canadian students have,” he said. 

Walterfang said that the association is focusing on tending to the 
needs of international students — in areas such as immigration, 
orientation and accommodation. 

He said that his club has had a deep concern over the issue of 
differential fees. International students currently pay 2.5 times as 
much as Canadian students. 

The differential fee “is diminishing the number of international 
students here — which is already too low,” he said. 

“UVic creates a good reception for international students and it is a 
great place to go to school,” he said. “It would be nice if we could 
have a greater number of international students here.” 

The AICS meets on Thursdays 5 p.m.-6 p.m. in Clearihue A303. 
Weekly meetings are usually followed by films relating to relevant racial 
and social issues. For more information call Walterfang at 477-2327. 


Community Awards 

Brishkai Lund, Donna Thomas 
and Hugh Stephen honoured 


1994 Community Leadership A 
Three people who have made 
outstanding contributions to the 
University and their community 
will receive 1994 University of 
Victoria Community Leadership 
Awards at a special dinner at the 
University Centre March 23. 

The unanimous winners, 
chosen by a five-person awards 



Thomas 


selection committee comprised 
of representatives from the 
University and the community, 
are: Brishkai Lund, Program 
Director, Arts and Science 
Programs in the Division of 
Continuing Education; Dr. Hugh 
Stephen, a former mayor of 
Victoria and member of the 
University’s Board of Governors 
and currently a director of the 
University of Victoria Founda¬ 
tion, and Donna Thomas, the 
National Campaign Chair of The 



UVic Challenge Campaign who 
was voted Victoria’s 1993 
Businesswoman of the Year by 
the local business community 


and Focus on Women magazine. 

Twenty-nine nominations 
were submitted for 19 individu¬ 
als. The nominations for those 
not selected this year will remain 
on file and will be eligible for 
consideration for three years. 

The University of Victoria 
Community Leadership Awards 
were established in 1993 to mark 
the 90th anniversary of the 
founding of Victoria College and 
the 30th anniversary of the 
founding of the University of 
Victoria. The awards recognize 


individuals who have made 
outstanding contributions to both 
the University and their commu¬ 
nity. 

Bom in Kabul, Afghanistan, 
Lund received her high school 
diploma at the British Lebanese 
Training College and studied 
pre-medicine at Louisiana State 
University and the University of 
Heidelberg. She earned a BA 
(Honours) in English at San 
Diego State College, an MA in 
modem languages at the 
University of Oklahoma and 
an MA in Comparative 
Literature at the University of 
Washington. While there, she 
completed all the course work 
and examinations for a 
doctorate degree. 

Since coming to Canada in 
1975 she has been deeply 
involved in continuing educa¬ 
tion and professional develop¬ 
ment activities, first at the 
University of British Colum¬ 
bia and then, since 1982, at 
UVic. Lund is committed to 
innovative program develop¬ 
ment. Among her achieve¬ 
ments are the creation of 
SAGE, an intergenerational 
program where students are 
encouraged to design their own 
learning projects, and the 
Humanities Diploma Program 
for mature students. 

Throughout her time at 
UVic, Lund has worked exten¬ 
sively with community groups 
including those that promote 
awareness about the issues of 
women’s poverty and women’s 
health concerns. She is a Board 
member of the Victoria 
Commonwealth Games 
Society and the Ability 
Personnel Association and is 
on the steering committee of 
South Island Women for 
Economic Survival. 

Stephen was bom and 
educated in England. While 
only 15, he became an 
apprentice with a London 
newspaper and moved rapidly 
through the ranks to the 
position of sub-editor. He 
moved with his family to 
Canada in 1938 and, with the 
outbreak of the Second World 
War, he enlisted in the 5th 
B.C. Coast Regiment. Stephen 
learned Japanese and was 
transferred to the Canadian 
Intelligence Corps. Following the 
end of the war, he became the 
owner and manager of New 
Method Laundries in Victoria in 
1946 and soon was appointed to 
the boards of several major 
corporations. 

Throughout his business 
career, Stephen gave generously 
of his time to community arts 
groups and education institu¬ 
tions. He was instrumental in the 
creation of the Regional Planning 
Board and the Regional Park 
Authority. After a brief term as 
alderman, Stephen was elected 
Mayor of Victoria in 1967 for a 
two-year term. 


While President of the 
Victoria Chamber of Commerce, 
he was deeply involved in 
discussions concerning the 
creation of UVic and its future 
Gordon Head campus. He served 
for six years on the University’s 
Board of Governors, including a 
term as Chairman. In 1985-86 he 
was the Honorary President of 
the University of Victoria 
Alumni Association and is a 
former director of the University 
of Victoria Foundation. 

Thomas was bom in Calgary 
and moved to Victoria 18 years 
ago. She became energetically 
involved with her adopted 
community and assisted many 
groups, including St. Michaels 
University School and the 
Canadian Paraplegic Association, 
in fundraising. She also served a 
term on the Victoria Police 
Board. 

In 1991, she put most of her 
work with her company, First 
Victoria Investments, on hold to 
assume the position of National 
Chair for The UVic Challenge 



Lund 


Campaign. Since then, she has 
become one of UVic’s most 
enthusiastic supporters. Thomas 
has worked tirelessly on behalf 
of the University to strengthen its 
ties with federal, provincial and 
municipal governments and 
corporations on the Lower 
Mainland and across Canada. 

She has given generously of her 
time and her own financial 
resources to ensure The UVic 
Challenge is a success. Her hard 
work was a major factor in the 
Campaign reaching its $25 
million goal ahead of schedule. 

The award recipient’s will be 
presented with a medal and a 
certificate at the Community 
Leadership Awards Dinner on 
March 23. A UVic entrance 
scholarship will be awarded in 
each recipients’ name. There will 
be a no-host bar prior to the 
awards dinner at 6:30 p.m. The 
dinner begins in the University 
Centre at 7 p.m. Tickets to the 
dinner are $25 each and are now 
available by contacting Michelle 
Erikson in Public Relations and 
Information Services at 721- 
8587. The tickets are available 
individually or in tables of eight. 
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Second annual report on harassment published 

By Robie Liscomb 


The Office of Equity Issues has published 
its second Annual Report to the President 
on Harassment and Sexual Harassment, 
covering the period from Sept. 1992 to 
Sept. 1993. The 44-page report contains 
an account of the activities and initiatives 
of the Equity Issues Office during this 
period, statistical information and analysis 
of reports and complaints of harassment 
and sexual harassment, and several 
recommendations. Copies are available 
from the Equity Issues Office. 

The number of cases of harassment and 
sexual harassment increased in 1992-93. 
There were 336 complaints and reports— 
up 54 per cent from the previous year. (A 
report is a case in which the complainant 
does not make an official complaint 
through the formal or informal complaint 
process.) Of this total, 134 concerned 
sexual harassment—up 30 per cent over 
1991-92—and 202 concerned general 
harassment—up 76 per cent. (See sidebar 
for definitions.) 

The situation at UVic of increased 
reporting reflects the trend in the wider 
community, says Director of Equity Issues 
Sheila Devine. “As people become more 
aware that certain comments and conduct 
are unacceptable, they are more likely to 
report it than they were in the past, and 
people are more aware that we have a 
policy and a complaint mechanism. The 
Anita Hill-Clarence Thomas case opened 
up a whole new era of awareness on 
issues around sexual harassment, and now 
we are seeing increased attention paid to 
the issues of general or personal harass¬ 
ment. Now, most workplaces have 
policies on sexual harassment and have 
started implementing education and 
training. In my view, education and 
understanding on these issues is key to 
elimination of harassing behaviours.” 

The UVic policy covers not only sexual 
harassment, but also harassment that is 
unfair or abusive and is based on an abuse 
of power, a characteristic of an individual, 
or that is seriously threatening or intimi¬ 
dating to an individual. UVic’s policy is 
broader than that of many other institu¬ 
tions, some of which have policies that 
cover only sexual harassment. The UVic 
policy applies to faculty, staff, students, 
and visitors to campus. 

Over the past year, the University’s 
Equal Rights and Opportunities Commit¬ 
tee has reviewed the policy with a view to 
making it more workable and effective. 
“With any new policy,” says Devine, “it is 
important to assess on a regular basis its 
strengths and weaknesses and then to 
move to improve it. We found that the 
policy approved in 1991 worked well in 
certain aspects and not so well in others. It 
is our hope that the recommended new 
policy will address some concerns that 
people had with the old policy.” 

The Annual Report on Harassment 
indicates that over 30 per cent of allega¬ 
tions of sexual harassment concerned 
sexual remarks, jokes, and innuendoes in 
or outside of class. Sexist or anti-female 
remarks and jokes in or outside class or in 
the academic work environment ac¬ 
counted for nearly 20 per cent of the 
allegations. Of the complainants, 89 per 
cent were women and 11 per cent men. 
Over half were students. Of the gender- 
identified respondents, 82 per cent were 
men and 8 per cent women. Some re¬ 
spondents could not be identified by 
gender, for example, those who wrote 
anonymous notes. 

About 20 per cent of allegations of 
general harassment involved verbal 
intimidation, abuse, and threats, and 
approximately 18 per cent involved unfair 
employment decisions or abuse of power. 


Of the gender-identified complainants, 73 
per cent were women and 25 per cent 
were men. The largest group—about 44 
per cent—were staff. Of the gender- 
identified respondents, 40 per cent were 
women and 50 per cent were men. The 
largest group—about 39 per cent—were 
staff. 

Informal complaints and reports 
accounted for 331 of all cases, and 5 were 
handled through the formal complaint 
process—up from 3 the previous year. The 
time needed to review complaints ranged 
from four to 200 hours per case. 

During the reporting period, the Equity 
Issues Office offered 77 educational 
events to faculty, staff, or students, 
including workshops, information ses¬ 
sions, seminars, and talks. This was down 
from the previous year which, says 
Devine, is worrisome. “Education is key 
to prevention,” she says. This year, for the 
first time, some large first-year classes 
were given a brief overview of the 
Harassment Policy. Devine is enthusiastic 
about the level of response from the 
faculty. “By allowing us to talk in their 
classes, they gave a strong message that 
they think that education about harass¬ 
ment is important.” 

In addition, the Equity Issues Office 
was involved in hosting the 1992 national 
conference of the Canadian Association 
Against Sexual Harassment in Higher 
Education. The Office also held 122 
consultations with members of the campus 
community on harassment and sexual 
harassment—up 88 per cent from the 
previous year. 

Meanwhile, a national search for the 
Anti-Harassment Policy Officer to head 
the new Anti-Harassment Office has been 
conducted and the search committee is 
currently evaluating candidates. “It is 
hoped that an appointment will be an¬ 
nounced in the very near future,” says 
Devine. “In addition, a new office site will 
have to be found for the Anti-Harassment 
Office.” 

The Report made a number of recommen¬ 
dations that focus mainly on education 
and prevention of harassment and the 
importance of shared responsibility in 
dealing with issues of harassment. Among 
the recommendations were the following: 

• That chairs/deans/directors/managers/ 
supervisors of academic and administra¬ 
tive units are strongly encouraged to 
undertake the responsibility to provide 
regular and ongoing opportunities for 
faculty and staff to receive information 
and advice about the University’s Harass¬ 
ment Policy and Procedures. Providing 
information is one aspect of this process: 
individuals are told where to get help if 
they are experiencing problems and what 
their rights and responsibilities are. 
Planned educational events where attend¬ 
ance is voluntary tend, on the whole, to 
attract the already informed and converted 
or the interested. It is recommended that 
departments consider implementing yearly 
events where all departmental members 
are expected to attend (including the 
indifferent or the sceptical). 

• That senior administrators (academic 
and administrative) be provided with a 
yearly workshop by the Office of Equity 
Issues on current issues on human rights 
which will inform them and keep them up 
to date on issues and strategies surround¬ 
ing human rights including the issues of 
harassment and sexual harassment. A 
number of senior administrators have 
expressed interest in having such a 


workshop available to them which will 
provide information and advice. 

• That the yearly sessions presently 
organized for new chairs/directors/deans 
include a session on current issues on 
human rights. 

• That all new and first-year students at 
the University receive information about 
the Harassment Policy and Procedures in 
large first-year classes, or through a 
mandatory University orientation program. 
All new students should receive a “user- 
friendly” pamphlet with information 
concerning the University’s Harassment 
Policy and Procedures in their registration 
packages. 

• That the Vice-President Academic and 
Provost ensure that sessional and teaching 
assistants receive information about the 
University’s Harassment Policy and 
Procedures and Conflict of Interest in 
Faculty/Student Relationships Policy. 

• That the University complete the work 
of preparing and approving a Code of 
Ethical Behaviour for staff, faculty, and 
students, with appropriate review proce¬ 
dures for alleged breaches, so that matters 
can be dealt with in an expedient, fair, and 
reasonable manner. This recommendation 
is made so that matters which fall outside 
of the harassment policy, which are 
breaches of reasonable standards of 
behaviour, are dealt with by the institution. 

• That the University adopt the recom¬ 
mendations of the Equal Rights and 
Opportunities Committee which include 
revisions and amendments to the Harass¬ 
ment Policy and Procedures which will 
make it more effective. Among the most 
important of these recommendations are: a 
new method to review concerns of climate; 
an express statement of responsibility on 
harassment; a standing committee of panel 
members for hearing panels; a support 
system which provides advocates who will 
assist complainants and respondents in 
presenting their cases; a new system of 
reporting outcomes of cases which will 
permit an overview of cases and outcomes. 

• That the University set up a subcommit¬ 
tee on sexual assault under the auspices of 
the Campus Security Committee with a 
view to examining the problem of sexual 
assault on campus including the issues of 
confidentiality and the co-ordinated 
reporting of sexual assault on campus. 

• That the new Anti-Harassment Office 
ensure that the workshop on anti-racism 
which is currently being developed by the 
Equity Issues Office be offered on a 
regular and ongoing basis to students, 
faculty, and staff. 

• That one of the Harassment Policy 
Advisors in the Anti-Harassment Office be 
formally designated as a Race Relations 
Advisor to deal with issues of education 
and investigation with respect to racism. 

• That the new Anti-Harassment Office 
ensure access to the Anti-Harassment 
Policy Advisors by implementing an 
informal weekly “drop-in” time so that 
individuals with concerns can drop by the 
office and speak with an Anti-Harassment 
Officer or Advisor. 

• That the new Anti-Harassment Office 
focus on educational events and workshops 
for students in their first semester of 
operation. 

• That the Anti-Harassment Office 


provide a workshop on chilly climate 
problems which will offer education and 
information and strategies for dealing 
with issues of climate within our institu¬ 
tion which will be preventive and 
remedial. 

• That the University in concert with 
appropriate faculty and staff associations 
and unions explore the possibility of 
implementing an Employee Assistance 
Program. 

Definitions 

of 

Harassment 

The following definitions of sexual 
harassment and general harassment 
are taken from the University of 
Victoria Harassment Policy and 
Procedures. 

SEXUAL HARASSMENT is 
defined as unwelcome sexual 
advances, requests for sexual favours 
or other verbal or physical conduct 
of a sexual nature when: 

a. submission to such conduct is 
made either explicitly or implicitly a 
term or condition of employment or 
of educational progress; or 

b. submission to or rejection of 
such conduct is used as the basis for 
employment or academic decisions 
affecting that employee or student; 
or 

c. such conduct has the effect or 
purpose of unreasonably interfering 
with an employee’s work perform¬ 
ance or a student’s academic per¬ 
formance or creating an intimidating, 
hostile, or offensive working or 
educational environment. 

HARASSMENT is defined as the 
abusive, unfair, or demeaning 
treatment of a person or group of 
persons that has the effect or purpose 
of unreasonably interfering with a 
person’s or group’s status or per¬ 
formance or creating a hostile or 
intimidating working or educational 
environment when: 

a. such treatment abuses the 
power that one person holds over 
another or misuses authority; or 

b. such treatment has the effect or 
purpose of offending or demeaning a 
person or group of persons on the 
basis of race, colour, ancestry, place 
of origin, nationality, religion, family 
or marital status, physical or mental 
disability, age, sex, sexual orienta¬ 
tion, or conviction for a criminal 
charge; or 

c. such treatment has the effect or 
purpose of seriously threatening or 
intimidating a person. 

Workshops 

offered 

The Equity Issues Office will provide, 
upon request, workshops or seminars for 
academic and administrative departments 
on dealing with conflict and defusing 
hostility. If you are interested in arrang¬ 
ing a workshop in your area, please phone 
the Equity Issues Office at local 8486. 
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Hunsberger 


Inaugural Fellow 
studies others’ doubts 


Only three reference books sit on 
the otherwise empty shelves in 
the Clearihue Building office of 
Dr. Bruce Hunsberger, the 
inaugural visiting Fellow at the 
Centre for Studies in Religion 
and Society. Yet, the spartan look 
of the office underscores the 
appeal of what it represents—no 
routine, no regular office hours 
and a silent phone. 

“I can sit back, do some 
writing, reflect and not have 
interruptions at my door,” says 
the Wilfrid Laurier University 
psychology professor who is at 
the Centre studying the psycho¬ 
logical processes involved in 


religious doubt. 

In addition to his trio of 
books, Hunsberger relies on 
reference material in the 
McPherson Library and in the 
files he brought with him from 
Waterloo to write his material 
which is destined for a related 
journal. He is relishing his five- 
week position at the Centre. 

“I’m intrigued by its whole 
concept and aim,” he says. 

“There are Centres at Wilfrid 
Laurier but they tend to focus on 
an applied issue such as social 
welfare or small business. This 
Centre brings people from 
diverse areas together and I think 


that’s a wonderful concept.” 

Hunsberger’s interest in the 
forces behind religious doubt 
arose during an examination of 
his own religious beliefs as an 
undergraduate at the University 
of Waterloo studying psychology 
and sociology. He went on to 
earn an MA in social psychology 
at the University of Manitoba 
and, while finishing his PhD in 
the same area, he spent a winter 
teaching introductory psychology 
in the northern communities near 
The Pas before returning to the 
Kitchener-Waterloo area. 

In his research, Hunsberger 
studies that which engages the 
doubt process. 

“I compare those who enter¬ 
tain doubts about their religions 
to those who never do,” he says. 
“I study integrative complexity 
of thought—the ways in which 
people think about things. 
Religious doubt usually occurs in 
those who engage in more 
complex thinking, especially 
around existential issues.” 

Gazing beyond his computer 
at the view of the green UVic 
quadrangle, Hunsberger reiter¬ 
ates his appreciation at being a 
visiting Fellow at the Centre. 

“It’s just a wonderful opportu¬ 
nity,” he says smiling, “and the 
climate of Victoria doesn’t hurt 
things either!” 
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Retired scholars 
sought for scholarships 

The Centre for Studies in Religion and Society is seeking applications 
for Non-Stipendiary Emeritus Research Fellowships. Potential 
candidates are likely retired university faculty members who still 
wish to be fully active research scholars. Their interest should 
correspond with the Centre’s mandate to foster the scholarly study of 
religion in relation to the sciences, social sciences, ethics, and social 
and economic development. 

The term of the fellowship will normally be one year. All applica¬ 
tions should contain an up-to-date curriculum vitae, a descriptive title 
and an abstract of 150 words and a detailed statement of the research 
proposal in a form that makes the applicant’s intentions fully under¬ 
standable to experts in his or her own discipline. Seven copies of 
these items should be submitted. 

In addition, applicants should provide a page with the names of 
scholars whose opinion the Centre might seek, although the Centre 
will also ask the opinion of experts other than those suggested by the 
candidate. No application will be approved without first being 
submitted to external assessment. 

Applications must be received by Mar. 31. Forms and further 
information can be obtained by writing to the Centre for Studies in 
Religion and Society, University of Victoria, RO. Box 3045, Victoria, 
British Columbia, V8W 3P4 or by calling 721-6325. 

Distinguished Alumni Award 
goes to Ray Williston 

Former provincial cabinet minister Dr. Ray Williston has been 
selected to receive the 1994 Distinguished Alumni Award. In 1933, he 
attended Victoria Normal School, which was later amalgamated with 
Victoria College. Williston will receive his award at the University of 
Victoria Community Leadership Awards Dinner March 23 in the 
University Centre. 

After receiving his BA from UBC, Williston became a teacher, a 
principal and an inspector of schools. Following his election as an 
MLA he was named Minister of Education in 1954. During this time 
he made teacher training, in the form of a Bachelor of Education, a 
university responsibility. Williston was instrumental in helping UVic 
obtain degree-granting status. As Minister of Lands and Forests from 
1956 to 1972, he was responsible for adding several well-known 
areas, among them Rathtrevor Beach, to the province’s parks system. 

A past-president of the UVic Alumni Association, Williston was a 
strong proponent for establishing the Distinguished Teaching Award 
which the Association presents every spring. 

The Distinguished Alumni Award is chosen by a selectioncommit- 
tee comprising a UVic staff or faculty member chosen by the Presi¬ 
dent, a community member and three members of the UVic Alumni 
Association Board. Tickets for the dinner are $25 each and can be 
ordered by calling Michelle Erikson in Public Relations and Informa¬ 
tion Services at 721-8587. 

Fryer appointed to Task 
Force on Social Security 

Federal Minister of Human Resources Development The Hon. Lloyd 
Axworthy has appointed John Fryer, Visiting Professor in the School 
of Public Administration, to the 14-member Ministerial Task Force on 
Social Security Reform. 

“I’m very pleased, but in a sense I’m a bit awed by the task, says 
Fryer. “It’s a huge responsibility—updating the entire social safety 
net that people of my parents’ generation put in place after the war. 

To do so in a climate of financial constraint is, to say the least, a big 
challenge.” 

Dr. Jim McRae, Director of the School of Public Administration, 
speaking of Fryer’s appointment, says, “I am very pleased that the 
federal government continues to recognize the policy expertise that 
exists in this School.” 

Over the next few months, the Task Force will investigate the 
strengths and shortcomings of Canada’s social security system and 
examine key issues relating to children and families, youth, working- 
age adults, and those who are unable to participate in the labour force. 
It will draw upon the work of provincial and territorial governments, 
studies and reports by the Department of Human Resources Develop¬ 
ment, and such other government advisory bodies as the Canadian 
Labour Market and Productivity Centre, the National Council of 
Welfare, the Canadian Advisory Council on the Status of Women, and 
the Canadian Labour Force Development Board. 

Axworthy will use the work of the Task Force and that of the 
Parliamentary Standing Committee on Human Resources Develop¬ 
ment, as well as discussions with provincial ministers in developing 
an action plan to be presented to Parliament in April. The action plan 
will define the issues, establish priorities, and propose options for 
social security reform. It will serve as the basis for consultations with 
Canadians that will continue through the summer. 

Also named to the Task Force is David Zussman, who served as a 
Visiting Professor in the UVic School of Public Administration for 
three years during the mid-1980s. 
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Same sex 
benefits 


How the money could 
have been spent 


Letter was not properly 
withdrawn, says prof. 


The Editor: 

Since the Report of the Chilly Climate Committee was released over 
10 months ago, I am amazed at the number of people who are eager 
to comment on the report but have never actually read this report. The 
report is available at the University of Victoria Archives, in the 
basement of the McPherson Library. Hours of operation - Monday to 
Friday - 10:30 a.m. to 4:30 p.m. 

Canadian universities are badly in need of reform on many levels, not 
the least of which is a sincere attempt to educate ourselves on the 
harmful effects of institutionalized racism and sexism. Just because a 
person has never experienced discrimination doesn’t mean that these 
problems don’t exist for others. 


The Editor: 

In the January 28th issue of The Ring a letter appeared from Jeremy 
Wilson, Chair of the Department of Political Science, which states 
that the letter of April 8th addressed to Professor Somer Brodribb and 
signed by eight members of the Political Science Department was 
withdrawn on May 28th by way of a correspondence between the 
signatories and Vice President Scully. Call me stupid, but I don’t see 
how a letter to Professor Brodribb can be withdrawn by means of a 
private memo to a third party. By any standard of logic, this letter and 
the threat of legal action which many readers (including Thomas 
Berger and Beth Bilson) have interpreted it to convey, can only be 
withdrawn by means of another letter to Professor Brodribb. Perhaps 
when Professor Wilson addresses such a letter to Professor Brodribb, 
he will copy The Ring so that we can all read it. 


I am appalled that $160,000 was spent to review the situation in the 
Political Science Department in order that the recommendations of 
the Chilly Climate Report could be legitimized. This is money that 
should have been set aside to implement the recommendations of the 
report such as the need to hire more female professors, create more 
work study positions, institute more awards and scholarships and 
encourage more feminist oriented course content. These are pretty 
tame suggestions which could be implemented in any department or 
program in this university. 

Where the $160,000 could have been invested. 


Misao Dean 
Department of English 

Redintegrate, reconcile, relax 
Ring reader advises rebutters 

The Editor: 


$70,000 to hire a professor who specializes in feminist political 
theory or international feminist political economy. 

$48,000 research grant or scholarships for four graduate 

students ($12,000 each) to study the impact of sexism 
on women in Canadian society. 

$16,000 for four undergraduate bursaries of $4,000 each for 
students who are interested in studying feminist or 
racist issues in politics and can demonstrate financial 
need. 

$10,000 for two undergraduate awards of $500 each for students 
studying in the field of international feminist issues. 

$8,000 to fund a distinguished lecture series on women in 
politics. My first choice for guest speaker would be 
internationally recognized political economist Marilyn 
Waring, author of If Women Counted. 

$3,000 donation to a local Transition House - Shelter for 
Battered Women. 

$3,000 donations to the Greater Victoria Multicultural Worn 
en’s Association. 

$2,000 for 20 book awards of $100 each. 

The members of the Political Science Department—who requested 
the women to write the report in the first instance—should be willing 
to examine the department’s shortcomings and work to improve the 
learning and working environment for everyone in the department. 

This can only be accomplished by engaging in a constructive dia¬ 
logue on the Bilson Berger Report and ensuring that money is made 
available to implement the most urgent recommendations which, in 
my opinion, should focus on student support initiatives. 

Sincerely, 

Ms. Claire Heffernan 
BA Political Science 1992 

-— Qf\zem — 

Approved by Board of Governors at meeting of November 15,1993. 

ADMINISTRATIVE AND ACADEMIC PROFESSIONAL STAFF 

Promotions: 

Kathleen A.J. Nelson, Librarian II, Library - Public Services - Reference, 
promoted to Librarian III effective 1 July 1993. 

Hazel Cameron, Librarian II, Library - Collections Management, promoted to 
Librarian III effective 1 July 1993. 

Kathleen W. Matthews, Librarian II, Library - Administration, promoted to Librar¬ 
ian III effective 1 July 1993. 

Betty J. Gibb, Librarian III Library, promoted to Librarian IV 1 July 1993. 


At the risk of reduplication, I feel Stacy Tabert s recent rebuking 
rebuttal to the rebutted rebuttal (Letters, Feb. 11) in which her 
rectitude allows reiteration of the redundant, repetitive rejoinder 
reduplicating, recapitulating, regorging and restating her amazement 
while reproving the ability of the redoubtable and recalcitrant Charles 
Burton’s repeated and reactionary refusal to recant or repent, thus 
repeatedly missing the point, seems to be routine reaction from the 
UVSS recently. 

It seems that certain factions representing the UVSS have adopted a 
circular and inflexible two-part pseudologic/belief system in which 
there are no longer any legitimate differences of opinion: 1) If you 
disagree with me, you are obtuse and have missed the point; and, 2) 
You cannot have a legitimate point yourself because you disagree 
with me. Can this not help but lead to the non sequitur. only those 
who agree are wise. I am surprised that along with Dr. Strong s 
resignation, the Students’ Society has not also demanded the Admin¬ 
istration adopt an obversion of the University motto, i.e. “A Multitude 
of the Ignorant is the Sickness of the World.” But I digress. 

The fact of the matter is there are salient points being made on both 
sides of the issue in question. 

Tabert, Burton’s points are based on the realpolitik. I cannot believe 
they are being made with the intention of disparaging the memory of 
the women who died in the tragedy which initiated the debate over 
cancellation of classes. Burton, your non placet is noted, but has 
become meaningless: Senate has made a decision you will just have 
to live with. Both of you, redintegrate, reconcile, relax. Regular Ring 
readers, any bets in regard to rebuttals? Rrrr. 

Sincerely, 

William Bexfieid 
Alumnus 

Student (Public Administration) 


Effects of electromagnetic fields 
topic of Stuchly’s 
Inaugural presentation 


Dr. Maria Stuchly (Electrical and 
Computer Engineering) will give 
her inaugural NSERC Industrial 
Research Chair Presentation, 
“Electromagnetic Fields and 
Living Systems,” March 10 at 4 
p.m. in Room A240 of the 
Human and Social Development 
Building. This presentation is 
free and open to the university 
community and the general 
public and is being held in 
conjunction with National 
Engineering Week celebrations. 

As holder of the $1.5 million 


Industrial Research Chair (IRC), 
Stuchly is researching the 
possible effects electromagnetic 
fields have on human health. The 
Natural Sciences and Engineer¬ 
ing Research Council of Canada 
(NSERC) is providing the major 
funding for the IRC with 
$750,000. The other contribu¬ 
tions are $375,000 from B.C. 
Hydro and $125,000 from 
TransAlta Utilities. UVic has 
committed $267,500 in salary 
and research funding. 


available for 
employees 

Common-law same sex partners 
of continuing UVic faculty and 
staff members are eligible for the 
same benefits as opposite sex 
spouses and common-law 
partners. The changes in eligibil¬ 
ity have occurred over the past 
one and a half years says Lois 
Jones, benefits co-ordinator in 
Human Resources. 

“Initially, we were not too 
proactive in this issue but 18 
months ago, when the medical 
services plan allowed for same 
sex benefits, those benefits were 
automatically included in our 
benefit package,” explains Jones. 
“As the result of some inquiries 
and the fact that UBC and SFU 
offered same sex benefits 
through their extended and dental 
plans, we decided to offer the 
same coverage as well.” 

Eventually same sex benefits 
were offered through UVic’s 
extended medical and dental 
coverage and then, in October, 
UVic’s group life insurance 
policy was amended to include 
same sex partners. 

UVic faculty and staff mem¬ 
bers with questions about same 
sex eligibility are asked to call 
Lois Jones in Human Resources 
at 721-8089. All inquiries will be 
handled in strict confidence. 

Physicist 
addresses 
Chernobyl 
and nuclear 
power topics 

Dr. Jovan Jovanovich of the 
University of Manitoba will 
speak on The Chernobyl Acci¬ 
dent: Facts and Fiction, in an 
address sponsored by the Cana¬ 
dian Association of Physicists 
and the UVic Department of 
Physics and Astronomy, on 
March 3. In his lecture, in Elliott 
168 at 12:30 p.m., Jovanovich 
will discuss the main causes and 
consequences of the accident and 
several cases of media misinfor¬ 
mation. Jovanovich claims that 
the Chernobyl accident is “the 
most misinterpreted accident in 
the world.” 

Jovanovich’s second talk, “Is 
Nuclear Power Essential for 
Sustainable Development?” will 
be in Elliott 167 at 4 p.m. 

Bindon Kinghorn, theatre manager 
with the Department of Theatre, is on 
leave from UVic to fill the position of 
associate production manager for the 
Ceremonies and Culture Division for 
the XV Commonwealth Games. In his 
assignment, which began Jan. 3, 
Kinghorn is involved with the Opening 
and Closing ceremonies, the Harbour 
Festival, the Medal Presentations, and 
other Games-related ceremonies and 
cultural events. He will remain with the 
Games until early September. 
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- Calendar - 

All events are free unless otherwise indicated. Submission deadline for the next issue is March 4. 

A Athletics E Exhibitions F Films L Lectures Music R Recreation 
T Theatre W Workshops & Conferences O Other 


Conti ming 

E 8:30 a m. Zeit worte. A multi- 
media display from the Goethe 
Institute in Munich. Until March 
4. McPherson Library Gallery. 
Info 721-8299. 

E 10:00 a.m. From India: 28 

Contemporary Artists Present 
New Graphic Work. Maltwood 
Art Museum and Gallery. U. Ctr. 
Building. Until March 27. Info 
721-8299. 

O 12:30 p.m. Muslim Prayers. Every 
Friday. Interfaith Chapel. Info 
721-8338. 

O 5:00 p.m. By Bread Alone? 
Discussion group exploring 
radical Christian perspectives. 
Supper provided. Every 
Monday. Interfaith Chapel. Info 
Henri Lock 721-8338. 

Friday, February 25 

F 2:30 & 7:00 & 9:35 p.m. The Joy 
Luck Club (USA, 1993) Wayne 
Wang. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

A 6:00 p.m. CWUAA Semifinal 
Basketball Playoffs. UVic 
Women vs. Calgary. 8:00 p.m. 
Men vs. UBC. $3-$5 each game 
or $4-$6 for both at door. MCKI 
Gym. Info 721-8406. 

L 7:30 p.m. Religion and National¬ 
ism. Dr. Gregory Baum, McGill. 
Sponsored by Ctr. for Studies in 
Religion and Society. MACL 
A144. Info 721-6325. 

T 8:00 p.m. A View From the Bridge. 
Margo Regan, Faculty Director. 
$11 -$14 at Phoenix Box Office. 
Phoenix Theatre. Info 721-8000. 

F 12:15 a.m. Star Wars (USA, 1977) 
George Lucas. $4-$6 at door. 
SUB Theatre. Info 721-8365. 

Saturday, February 26 

L 9:30 a.m. Migraine Seminar. Dr. 
Gordon Robinson, UBC. 
Sponsored by Canadian 
Association of Neuroscience 
Nurses. $5 at door. MACL A144. 
Info & registration at 655-4816. 

T 2:00 p.m. Snow White. Presented 
by Four Seasons Musical 
Theatre. $4-$5 (6 or more). U. 
Ctr. Auditorium. Info 721-8480 
or 389-1025. 

F 2:30 & 7:00 & 9:35 p.m. The Joy 
Luck Club (USA, 1993) Wayne 
Wang. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

A 6:00 p.m. CWUAA Semifinal 
Basketball Playoffs. UVic 
Women vs. Calgary. 8:00 p.m. 
Men vs. UBC. $3-$5 each game 
or $4-$6 for both at door. MCKI 
Gym. Info 721-8406. 

T 8:00 p.m. A View From the Bridge. 
Margo Regan, Faculty Director. 
$11 -$14 at Phoenix Box Office. 
Phoenix Theatre. Info 721-8000. 

F 12:15a.m. Star Wars (USA, 1977) 
George Lucas. $4-$6 at door. 
SUB Theatre. Info 721-8365. 

Sunday, February 27 

A 2:00 p.m. CWUAA Semifinal 
Basketball Playoffs.(\i needed) 
UVic Women vs. Calgary. 5:00 
p.m. Men vs. UBC. $3-$5 each 
game or $4-$6 for both at door. 
MCKI Gym. Info 721-8406. 

T 2:00 p.m. Snow White. Presented 
by Four Seasons Musical 


Theatre. $4 -$5 (6 or more). U. 
Ctr. Auditorium. Info 721-8480 
or 389-1025. 

F 7:10 & 9:15 p.m. Searching for 
Bobby Fischer (USA, 1993) 
Steven Zaillian. $4-$6 at door. 
SUB Theatre. Info 721-8365. 

Monday, February 28 

O 5:00 p.m. By Bread Alone? Stress 
Workshop led by Chaplain Henri 
Lock. Interfaith Chapel. Info 
Henri Lock 721-8339. 

F 7:15 & 9:00 p.m. The Panama 
Deception (USA, 1992) Barbara 
Trent. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

L 7:30 p.m. Sport and Marginality: 
Parallels and Privilege. Dr. 

Karen DePauw, Washington 
State U. Lansdowne Lecture. 
HSD A240. Info 721-8373. 

Tuesday, March 1 

L 3:00 p.m. Numerical Forecasting 
of the Atmosphere. Dr. Andrew 
Staniforth, Atmospheric 
Environment Service. CORN 
A221. Info 721-6120. 

T 6:00 p.m. A View From the Bridge. 
Dinner Theatre. Directed by 
Margo Regan. $ 11 -$ 14 at 
Phoenix Box Office. Phoenix 

Theatre. Info 721-8000. 

L 7:00 p.m. From Privilege to Social 
Justice: A Structural Approach 
to Social Work. Professor Ben 
Carniol, Ryerson School of 
Social Work. Lansdowne 
Lecture. HSD A240. Info 721- 
8036. 

F 7:00 & 9:25 p.m. Unforgiven 

(USA, 1992) Clint Eastwood. $4- 
$6 at door. SUB Theatre. Info 
721-8365. 

L 7:30 p.m. Sea Stories in the 

Service of Politics (in German). 
Dr. Michael Hadley, UVic. CLER 
C305. Info 721-7321. 

L 7:30 p.m. Inclusion and Accept¬ 
ance of Individuals with 
Disabilities: Implications for 
Physical Education and Sport. 

Dr. Karen DePauw, Washington 
State U. Lansdowne Lecture. 
CORN B112. Info 721-8373. 

L 8:00 p.m. All-Finnish Concert. 
Featuring Anssi Karttunen, 
cellist, & Kaija Saariaho, 
composer. Orion Series Fine 
Arts concert. Phillip T. Young 
Recital Hall. Info 721-7755. 

Wednesday, March 2 

M 8:30 a.m. Pacific Coast Music 
Festival Association High School 
Band Competition. U. Ctr. 
Auditorium. Info 721-8299. 

L 12:30 p.m. On the Cusp of Chaos: 
Physical Education, Kinesiology 
and Recreation for the Third 
Millennium. Dr. Karen DePauw, 
Washington State U. 

Lansdowne Lecture. MCKI 150. 
Info 721-8373. 

L 2:30 p.m. Discrimination at the 
Workplace and Employment 
Equity: A Comparison Toronto- 
Berlin. Hermann Kurthen, 

Chapel Hill. CORN A372. Info 
721-7572. 

L 4:30 p.m. Teaching in Indonesia. 
Marilyn Maxwell, International 
ESL Specialist. CLER A215. Info 
721-7420. 


F 6:55 & 9:40 p.m. Farewell My 
Concubine ( China, 1993) Chen 
Kaige. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

L 7:30 p.m. Democracy and the 
International Order. David Held, 
Open University, Cambridge. 
Lansdowne Lecture. BEGB 159. 
Info 721-7486. 

L 8:00 p.m. Music, Learning and the 
Aesthetic: A Holistic View. Dr. 
Eunice Boardman, U. of Illinois, 
Champaign-Urbana. Lansdowne 
Lecture. MACL A168. Info 721- 
7836. 

T 8:00 p.m. A View From the Bridge. 
Margo Regan, Faculty Director. 

$11-$14 at Phoenix Box Office. 
Phoenix Theatre. Info 721-8000. 

M 8:00 p.m. David Kerins, classical 
guitarist. B. Mus. graduating 
recital. Phillip T. Young Recital 
Hall. Info 721-7903. 

Thursday, March 3 

M 8:30 a.m. Pacific Coast Music 
Festival Association High School 
Band competition. U. Ctr. 
Auditorium. Info 721-8299. 

L 12:30 p.m. The Chernobyl 

Accident: Facts and Fiction. Dr. 

J. Jovanovich, U. of Manitoba. 
ELLI 168. Info 721-7700. 

L 2:30 p.m. The Composition of 
Pascal’s Apologia. Dr. Anthony 
Pugh, U. of New Brunswick. 
CLER D124. Info 721-7363. 

L 3:30 p.m. Sorting Proust’s 

Manuscripts. Dr. Anthony Pugh, 
U. of New Brunswick. CLER 
D132. Info 721-7363. 

L 4:00 p.m. Is Nuclear Power 
Essential for Sustainable 
Development? Dr. J. 

Jovanovich, U. of Manitoba. ELLI 
167. Info 721-7700. 

L 6:30 p.m. Poetry Massacre IX. 
Sponsored by English Students’ 
Society. SUB Upper Lounge. Info 
721-7236. 

F 6:55 & 9:40 p.m. Farewell My 
Concubine (China, 1993) Chen 
Kaige. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

T 8:00 p.m. A View From the Bridge. 
Margo Regan, Faculty Director. 
$11-$14 at Phoenix Box Office. 
Phoenix Theatre. Info 721-8000. 

Friday, March 4 

M 8:30 a.m. Pacific Coast Music 
Festival Association High School 
Band competition. U. Ctr. 
Auditorium. Info 721-8299. 

M 12:30 p.m. Fridaymusic. Features 
works by School of Music 
composition students. Phillip T. 
Young Recital Hall. Info 721- 
7903. 

F 2:30 & 7:00 & 9:20 p.m. The Piano 
(Australia, 1993) Jane Campion. 
$4-$6 at door. SUB Theatre. Info 
721-8365. 

L 3:00 p.m. Escape in Time: The 
Physiology of Insect diapause 
and Winter Sun/ival. Dr. David 
Denlinger, Ohio State U. CUNN 
146. Info 721-7117. 

T 8:00 p.m. A View From the Bridge. 
Margo Regan, Faculty Director. 
$11-$14 at Phoenix Box Office. 
Phoenix Theatre. Info 721-8000. 

M 8:00 p.m. The University of 
Victoria Orchestra. With guest 


soprano Alexandra Browning. U. 
Ctr. Auditorium. Info 721-7903. 

O 9:00 p.m. Dance sponsored by 
Cdn. Lawyers for Education in 
South Africa. Entertainment by 
Jambo Salaama. $7 in advance 
at SUB and Begbie Foyer. $8 at 
door. SUB Upper Lounge. Info 
721-8150. 

F 11:30 p.m. The Empire Strikes 
Back (USA, 1980) Irvin 
Kershner. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

Saturday, March 5 

F 2:30 & 7:00 & 9:20 p.m. The 

Piano (Australia, 1993) Jane 
Campion. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

T 8:00 p.m. A View From the Bridge. 
Margo Regan, Faculty Director. 
$11-$14 at Phoenix Theatre Box 
Office. Info 721-8000. 

M 8:00 p.m. Chamber Music Series. 
With Lafayette String Quartet 
and Richard Ely (horn) and 
Arthur Rowe (piano). $6-$10 at 
School of Music & U. Ctr. Box 
Offices. U. Ctr. Auditorium. Info 
721-7903. 

F 11:30 p.m. The Empire Strikes 
Back (USA, 1980) Irvin 
Kershner. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

Sunday, March 6 

F 7:15 p.m. Lawrence of Arabia. 
(Great Britain, 1962) David 
Lean. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

Monday, March 7 

L 3:30 p.m. Roman Convivial 
Equality - in Theory and in 
Practice. Dr. John D’Arms, U. of 
Michigan. Lansdowne Lecture. 
HSDA240. Info 721-8514. 

L 3:30 p.m. Neural Networks as 
Dynamical Systems: The Role of 
Time Delays. Jacques Belair, U. 
of Montreal. CLER A211. Info 
721-7437. 

F 7:15 & 9:00 p.m. Out: Stories of 
Lesbian and Gay Youth 
(Canada, 1993) David Adkin. 
$4-$6 at door. SUB Theatre. Info 
721-8365. 

M 8:00 p.m. Victoria Symphony. O 
Canada concert. $10-$11 at U. 
Ctr., McPherson & Royal Box 
Offices. U. Ctr. Auditorium. Info 
385-6515. 

Tuesday, March 8 

L 2:30 p.m. Barbey d’Aurevilly et la 
griffe du sphinxe. Dr. John 
Greene, UVic. French Depart¬ 
ment Faculty Series. CLER 
Cl 17. Info 721-7363. 

L 3:30 p.m. Heavy Drinking and 
Drunkenness in the Roman 
World. Dr. John D’Arms, U. of 
Michigan. Lansdowne Lecture. 
Begbie 159. Info 721-8514. 

L 3:30 p.m. New Results from a 
High-Resolution, Eddy-Resolv¬ 
ing Ocean General Circulation 
Model. Robert Chervin, National 
Ctr. for Atmospheric Research. 
ELLI 060. Info 721-6120. 

F 7:30 p.m. Once Upon a Time in 
the West (USA/Italy, 1968) 
Sergio Leone. $4-$6 at door. 
SUB Theatre. Info 721-8365. 

L 7:30 p.m. Big Macs, Euro Disney 


and the Management of Change 
in Education. Dr. David 
Hellawell, U. of Central England, 
Birmingham. Lansdowne 
Lecture. Elliot 168. Info 721- 
7866. 

Wednesday, March 9 

L 1:30 p.m. A New Vision of 

Supervision. Dr. David Hellawell, 
U. of Central England, Birming¬ 
ham. Lansdowne Lecture. 

Green Room, Commons Block. 
Info 721-7866. 

O 4:30 p.m. ESL Book Faire. 

Sponsored by UVic Linguistics 
Dept, and Continuing Studies. 
CLER A215. Info 721-7420. 

F 7:15 & 9:10 p.m. Orlando (Great 
Brit/Neth/Fr/lt, 1992) Sally 
Potter. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

L 8:00 p.m. An Architecture of 
Toleration: Sarajevo, Beirut, 
Ayodhya. Dr. Kanan Makiya, 
Harvard U. Sponsored by 
Faculty of Fine Arts in conjunc¬ 
tion with several UVic depts. 
Begbie 159. Info 721-6325. 

Thursday, March 10 

L 1:30 p.m. Teacher Education in 
the U.K. Dr. David Hellawell, U. 
of Central England, Birmingham. 
Lansdowne Lecture. Green 
Room, Commons Block. Info 
721-7866. 

F 4:00 p.m. Electromagnetic Fields 
and Living Systems. Prof. Maria 
Stuchly, UVic. NSERC Industrial 
Research Chair Presentation. 
HSD A240. Info 721-6023. 

F 7:15 & 9:10 p.m. Orlando (Great 
Brit/Neth/Fr/lt, 1992) Sally 
Potter. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

L 8:00 p.m. Spectacle and the 
Roman Communal Meal. Dr. 
John D’Arms, U. of Michigan. 
Lansdowne Lecture. Begbie 
159. Info 721-8514. 

Friday, March 11 

F 2:30 & 7:00 & 9:30 p.m. A Perfect 
World (USA, 1993) Clint 
Eastwood. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

L 3:00 p.m. Embryo Induction from 
Brassica Microspores. Dr. Daina 
Simmonds, Agriculture Canada. 
CUNN 146. 721-7117. 

F 12:00 a.m. The Return of the Jedi 
(USA, 1983) Richard Marquand. 
$4-$6 at door. SUB Theatre. Info 
721-8365. 

Saturday, March 12 

F 2:30 & 7:00 & 9:30 p.m. A Perfect 
World {USA, 1993) Clint 
Eastwood. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

M 8:00 p.m. Trichy Sankaran, South 
Indian classical music virtuoso. 
Lansdowne Scholar. Phillip T. 
Young Recital Hall. Info 721- 
7903. 

M 8:00 p.m. Greater Victoria Youth 
Orchestra plays Masters of 
Russian Music. With guest artist 
Ian McDougall. $5-$8 at U. Ctr. 
Box Office, Ivy’s Books. U. Ctr. 
Auditorium. Info 360-1121. 

F 12:00 a.m. The Return of the Jedi 
(USA, 1983) Richard Marquand. 
$4-$6 at door. SUB Theatre. 

Info 721-8365. 














